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Turn your ear to wisdom and apply your heart to understanding (Proverbs 2:2) 

 

Broadwater is a Christian School. We will enable children to become wise, confident, successful 

learners with the motivation, skills and responsibility to make a positive difference in God’s world. 
Our vision is underpinned by the values we live by. 

 

The Holy Spirit produces this kind of fruit in our lives: love, joy, peace, patience, kindness, goodness, 

faithfulness, gentleness, and self-control. There is no law against these things! Galatians 5:22 

 
It is this fruit that, in partnership with parents, we will instil in the children of our school.  
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Shared Values and Beliefs about Behaviour 

 
As a Christian school we base our ethos on the teaching of Jesus who gave us a guiding principle 

‘love one another’.  We therefore see it as a priority that everyone in the school community, 

children and adults alike, should show concern and respect for one another. 

 

The School’s Behaviour Policy reflects and upholds the principles of the Governors’ Statement of 

Behaviour Principles. In the writing of this policy the following issues have been taken into 

account: 

• the power to use reasonable force and other physical contact 

• the power to discipline beyond the school gate 

• when to work with external agencies to assess the needs of pupils with continuous disruptive behaviour and 

• pastoral care for staff accused of misconduct. 

School agreed routines encourage good behaviour 

 
As a school we will use agreed routines for: 

• The beginning of the day 

• The end of the day 

• Moving around school 

• Assembly 

• Break times 

• Lunchtimes 

• Wet breaks 

• Use of Library, Hall, Computing Room, Studio and other teaching areas 

• Use of cloakrooms 

• Leaving the class during lessons 

• Going to the toilet 

• PE and getting changed for PE 

• Clubs 

• School visits off site 

 
Good behaviour can be encouraged and undesirable behaviour discouraged 
 

The school community will adopt a set of agreed rules aimed at making our school a safe 

environment, which encourages self-respect and the opportunity to learn. 

As a school we will all use the following agreed rules to encourage good behaviour and 

discourage undesirable behaviour. They were originally written by School Council in 2004 and 

are reviewed annually: 

 

1. Follow the instructions of staff and leaders. 

2. Respect others’ personal space. 

3. Look after your own equipment, school resources and play equipment. 

4. Be responsible and helpful. 

5. Play carefully and kindly and include everyone.  

6. Join in to every lesson with every teacher. 

 



To encourage good behaviour, we will adopt an ethos underpinned by the phrase ‘catch them 

being good’ and use the following rewards for those who follow the school rules (again from 

our School Discipline Plan written and reviewed by School Council): 

• Praise 

• Stickers 

• Positive contact with home/postcards 

• Star of the Week 

• Golden Time 

• Gold Book 

• Credit Treat (raffle tickets) -Years 5/6 

•    Treasure Chest treat 

 

Examples of Praise:  Compliment individual children 

         Publicly celebrate good work 

         Notice and comment on improvements (written or verbal) 

 

Positive contact with Home - Teachers telephone home or send a postcard/note home. 

 

Star of the week  Each teacher selects a ‘star’ pupil from the previous week and writes this 

in their ‘Star of the Week Book’.   

The books are brought to Friday Celebration Assembly and children are 

read out and receive a star sticker from the senior member of staff 

leading assembly. 

Golden Time  Golden time is a short period of reward time that takes place weekly on 

Friday afternoon. This time is for children who choose to follow the 

rules and complete their work.  

Ticks / Raffle Tickets Children in Key Stage 2 operate an instant reward system.  This can be 

either a tick next to their name or a named raffle ticket.  A name is 

randomly selected from the ticks/raffle tickets at the end of the week 

and small rewards is given.   

Credits Children in Years 5 and 6 operate a credit system. Loss of credits may 

result in the forfeit of a half-termly treat. 

Gold Book Children who achieve a notable success, be it academic or social, can be 

sent to the Headteacher to be recorded in the Gold Book. They receive 

a sticker at the time and their name is recorded in the book. 

Class Treasure Chest  

Treat                        As a class, the children vote for a class treat e.g. extra golden time.  

They agree on the number of coins needed to achieve the treat. Coins 

are given by staff when whole class contribute to positive behaviour. 

These usually occur half termly.   

 

 

Undesirable behaviour is behaviour that does not follow our school rules. The 

procedure for dealing with this is: 

 

If you choose to break our rules:  

1. You will be given a first warning  

2. You may lose some of your weekly golden time or credit (Years 5 & 6).  

3. If you continue to misbehave by not following the instructions, you may lose additional golden 

time/credit or will be given a Red Book time out.  

4. A Red Book time out is some time out in an-other part of the school, an entry into the Red 

Book and a phone call to home by your teacher. You may need to catch up on work missed.  

5. If you continue to misbehave you will be sent to see a member of the Senior Leadership Team. 

working in another classroom or in isolation for an agreed period of time. 



  

A Red Book entry leads to a ½ hour lunchtime detention. Class teacher to notify parent on any 

entry to Red Book. Office staff will record entry on CPOMs. The second entry in a half term leads 

also to a letter home and a meeting with Senior Management. Generally, if a child is in the Red 

Book more than three times in a half term there would be an exploration with the parents and 

child as to how we can support the child better. Possible support procedures may be: 

 

• Involvement of Inclusion Support Team 

• Use of a Pastoral Support Programme 

• Daily Report Card 

• Discussion at SEND Planning and Review Meeting 

 

The adults in the school will not tolerate undesirable behaviour that is extreme 

Extreme behaviour is: 

• Seriously upsetting or hurting another person (this includes physically hurting, verbal abuse 

including swearing and serious threats of physical abuse) 

• Deliberately destroying property 

• Keep on refusing to follow instructions 

• Behaving in a way that stops us from learning 

• Bullying in any form 

• Refusal to enter into a dialogue about their behaviour 

• Involvement with non-prescribed drugs  

• Carrying or being in possession of, or bringing in from home, any object which could be 

harmful to others e.g. knife.  

 

Staff have the power to discipline pupils beyond the school gate. 

(i) Follow up on and discipline reported incidences beyond the school gate. 

Any child involved in any of the above will by-pass the usual sequence of consequences and be 

sent immediately to the Headteacher or Deputy Headteacher. When dealing with children in this 

category take time to discover what has happened and record this. This may involve the screening 

and searching of pupils (see Positive Handling Policy) 

Exclusion 

• The authority to exclude a child lies with the Headteacher. 

• The exclusion of a child will only come into effect when the Headteacher and the 

Leadership Team have assessed the evidence and are sure the child is responsible for the 

extreme behaviour and that exclusion is the best course of action (possibly in consultation 

with the Inclusion Officer at WSCC). (See Government statutory guidance.) 

• Parents will be informed of the decision by phone if possible but all parents will receive an 

official letter of exclusion. 

• On return to school, there will be a meeting between a member of the Senior Leadership 

Team the parent and the child previously excluded; the meeting will focus on planning 

future strategies to deal with similar situation.  

• A Pastoral Support Programme will be set up with a view to supporting and monitoring the 

pupil’s progress over the next 16 weeks.  The Inclusion Manager will be involved with this 

and it may be considered appropriate to put the pupil on the SEND register and explore 

specific ways of supporting the pupil. 

• If it is appropriate a home school contract will be set up. 

• The pupil will be put on school report for one week on return to school and the parents 

will be contacted at the end of the week to discuss the child’s behaviour. Every attempt 

will be made to make the report positive. 

 



Positive Handling (Reasonable Force) 

The term reasonable force covers a broad range of actions used by most teachers at some 

point in their career that involve a degree of physical contact with pupils.  

(Government Advice: Use of Reasonable Force Advice for Headteachers and Governing Bodies July 

2013) 

 

Use of Restraint (TEAM Teach - positive handling) 

• If a child leaves the school premises without permission, they will not be pursued or 

restrained. The school will inform the parents immediately and the police. 

• A teacher can restrain a pupil using reasonable force, if they are behaving violently towards 

themselves, another person or property. Whenever possible two members of staff to be 

present. 

• The child will be told stop the extreme behaviour but if they do not, they will be 

restrained with reasonable force.  The teacher will send for another adult immediately and 

as soon as possible the incident will be recorded (log book). 

• The school will inform the parents of the incident and the Inclusion officer at WSCC if 

thought appropriate. 

• The Inclusion Manager will be informed and it may be considered appropriate to explore 

specific ways of supporting the pupil. 

• Staff who may be put in a position where positive handling is necessary will be sent on 

appropriate training (Team Teach training). 

 

The school will work together with the home to promote good behaviour 

• Parents will be informed at every opportunity of their child’s good behaviour e.g. positive 

contact, notes, phone calls. 

• Parents will be informed on every occasion of a child being recorded in the Red Book in a 

half term with details of the events that have led to this.  Following a second entry, the 

parents will be invited to come into school to discuss this with a member of Senior 

Management. 

• The school will, at all time, adopt an encouraging and supportive style with the parents. 

 
All staff at sometime will experience children whose behaviour is undesirable and 

deserve support and encouragement.  

 

The behaviour of some children will be unaffected by the whole school behaviour policy. It 

is important to address their behaviour and work towards changing it. This will be done 

through an individual behaviour plan and risk assessment. 

 

• Staff will be encouraged to share the situation with other members of staff so that pastoral 

care and support can be given and strategies discussed. 

• The school will request support from outside agencies when necessary and provide INSET 

opportunities when appropriate. 

• The Inclusion Manager will advise on preparing EHCPs for pupils on the SEND register. 

• Multi-agency assessments will be considered for pupils who display continuous disruptive 

behaviour. 
 

Health and Safety 

Relevant training will be undertaken. Individual risk assessment for staff and pupils will be 

written when there has been judged to be a specific safety need.   

 

This policy has been written using the following DfE Statutory Guidance documents: 

 

• DfE Use of Reasonable Force – Advice for headteachers, staff and governing bodies. 



• Government Statutory Guidance September 2017: Exclusion from main stream schools. 

Statutory guidance for those with legal responsibilities in relation to exclusion. 

• Equality Act 2010 

• Behaviour and discipline in schools. 

• Dealings with allegations of abuse against teachers and other staff. 

• COVID19- Returning to school risk assessment (September 2021) 

• Government documentation for the reopening of schools 

 

Other Relevant Documents: 
• SEND policy 

• Anti-Bullying Policy 

• Safeguarding and Child Protection Policy 

• Health and Well-being Policy 

• Health and Safety Policy 

• RHE Policy 

• Accessibility Policy 

• Positive Handling Policy (Reasonable Force)  

 

Responsibility 
 

The Leadership team of the school has overall responsibility for the implementation of this 

policy.  Where specific staff have responsibility, this has been identified through the policy.  

The Governors monitor Behaviour through the Pupil and Staffing Committee, and exclusions 

through the full Governors termly reports. 

 

Annex to this policy (May 2020) remains in place. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/921405/20170831_Exclusion_Stat_guidance_Web_version.pdf


 

 

 

 


